
 

Non-Discrimination Policy 

 

Consistent with federal policy, it is established that no person will be excluded from training, denied any 

training benefits, or subjected to discrimination in any hiring practice or university activity based on race, 

creed, color, disability, nationality, sex, age, political affiliation, sexual orientation, marital status, or belief. 

 

To ensure the continued success of equal opportunity and freedom from discrimination in all its programs, 

MBTU hereby reaffirms that it is the responsibility of all staff, management, and supervisors to actively 

work to ensure equal opportunity within their respective departments, as well as demonstrating a 

personal and professional commitment to equal opportunities for all people. Administrative and academic 

staff have the responsibility to provide leadership and support for equal opportunity programs. 


